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INntroduction

At 02, we know that businesses have a This year, alongside continuing to voluntarily
vital role to play in not only championing, publish our annual pay gap report despite the
but also building a more equal society. UK Government deferring this requirement,
We believe in creating a fairer future for we have chosen to also report on our
everyone. This starts with our people. ethnicity pay gap. Racial equality is a core

element of diversity, and an area we are

We are passionate about each one of our . . i :
committed to improving in our business.

employees, and committed to supporting
and empowering them to grow, develop and  We know that reducing our pay gaps and
progress. Employing individuals from a range  changing the make-up of our workforce
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Our figures - Gender

Out of the total number The proportion of males and females
of employees at O, according to quartile pay bands
(Q1 is the highest paid quartile)
38.8%

28 39, - Mean gender pay gap 13.59%,

' 0,
Q1 QZ Median gender pay gap 23 .6%
|
61.2% - S
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Introduction

Out of the total number
of employees at O,

22.7%
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Our Tigures - Ethnicity

The proportion of BAME and White
employees according to quartile pay
bands (Q1 is the highest paid quartile)
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Mean ethnicity pay gap

Statement

Median ethnicity bonus pay gap 39 90y,

Ethnicity in detall

Reported
Ethnicity
Group

Mean Pay
Gap

Median Pay
Gap

Mean Bonus
Gap

Median Bonus
Gap

BAME

15.4%

16.4%

48.1%

39.9%
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Benind the numbers

We are proud of the progress we have made
so far in increasing gender balance and
representation across the business, including:

e Improving our mean gender pay gap by 2.9 percentage

~ points since 2019. This demonstrates the steady progress
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Our ethnicity pay gap analysis has highlighted where we can take
specific and targeted positive action to drive progress towards
becoming a truly representative workforce. We recognise that:

e Significantly higher proportions of our BAME colleagues work
In roles within lower pay quartiles.

e This imbalance is then reflected in the higher ethnicity
bonus gap.

We also recognise that levels of BAME representation
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What re dol

g”'ﬁ Accountability, commitment @ Supporting, developing and
?f'?-'@'.'? & transparency growing talent

In September, we will be launching
our O2 Inclusion Allies programme.
This will focus on providing our
leaders and our people with the
understanding, skills and tools

to be able to influence and drive
positive, tangible change. This is
central to building an inclusive
culture and will be crucial to
driving impactful change, both

Nad outside or 2.

We remain committed to driving greater
equality across the business, notably
in our approaches to recruitment,
engagement, development and
progression. We have already made
progress, for example offering bespoke
development initiatives, mentoring and
work experience specifically targeted
- atour female and BAME colleagues.

. . s d Dl d i -. n - .
T e TR L kA e r o~ B
S ] § T = aX A A
-. e 1__." :_|I.'.-I L '_'__‘Fr - -r-.i-__-_- o 1 ' l'_ || .:'- | \ . )
5 = = ey L — -

Internally we will report our progress
against our diversity targets every
guarter. Transparency is a key agent for
change and reporting this data embeds
accountability for progress within

our senior leadership team, ensuring
positive change remains a priority.

Listening to our people
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| ooking to the future

At O2, every decision iIs made with our people in But we know there is always room to do more. We will
mind. We have taken great care to build an inclusive  not stop until we have fulfilled our ambition of being
workplace where diversity is not only welcomed, a leading inclusive employer. That's why we pledge to:

but celebrated.
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Statement

To become a leading inclusive employer
In the UK, we are committed to building
accountability and sponsorship for
diversity, inclusion and social equality

at every level of our business.
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